JANESVILLE BUILDING TRADES EFFECTIVE June 1, 2019

Total Total
Base Wage Drug Scholars Equality | Industry Total
Classification Wage H&W NPF LPF SASMI | Package iTi JATTF | Testing | hip Fund [ SMOHIT NEMI Fund Funds Pkg.
Journeyman $ 3750|S 865|S$ 1350(|S 469(S 193|$ 66.27|S 012|$ 153(S 002|$S 001(S 002|$S 003|S 002|%$ 175|% 68.02
Foreman (>4) S 41258 865|S$ 1350|S 469(S$S 193|$ 70.02|S$S 012|$ 153($ 002|$S 001|($ 002|S 003|$S 0.02|%$ 175|% 7177
Foreman (>8) S 4313|S 865|S$ 1350(|$S 469(S 193|$ 71.90|S 012|$ 153(S 002|S 001(S 002]|S 003|S 002|%$ 175|% 73.65
45% Apprentice S 1688 |5 865|S 608|S 211|S$S 101|$ 3473|S 012|$ 153($ 002|$S 001($ 002|S 003|S 0.02|$%$ 175|9% 36.48
55% Apprentice S 2063|S 865|S 743|S 258(S 1.18|$ 4047|S 012|$ 153(S 002|S 001(S 002]|S 003|S 002|$ 175|% 4222
65% Apprentice S 2438|S 865|S 878|S 3.05($ 135|% 4621 |S 012|$ 153($ 002|$S 001($S 002|S 003|$S 0.02|$ 175|% 47.96
75% Apprentice S 2813(|S 865|S$ 1013|$ 352(S 151|$ 51.94|S 012|$ 153(S 002|S$S 001(S 002]|S 003|S 002|%$ 175|% 53.69
85% Apprentice S 3188 |S 865|S$ 1148|S 3.99(S 168|$ 5768|S 012|$ 153($ 002|$S 001($ 002|$S 003|$S 0.02|$%$ 175|9% 59.43
Preapprentice<lyr S 1500($ 865]|S - $ 2365(S 0.12 S 0.02 $ 002|S 003|$S 002($ 021|% 23.86
Preapprentice>1yr S 15.00($ 865(S$ 5.40 $ 29.05(S$ 0.12 S 0.02 S 002|$ 003|$S 002($ 021|% 29.26
Preapprentice>2yr S 1500|$ 865|S 540|S$ 175 $ 3080(S 0.12 S 0.02 $ 002|$ 003|$ 002($ 021|% 31.01
Metal Trades 60% $ 2250($ 865 S 136 $ 3251($ 012|$ 153|$S 0.02 $ 002|S 003|$S 002($ 174|% 34.25
Metal Trades 75% S 28.13(|$ 865 S 136 $ 3814 (S 012]|S 153|$S 0.02 S 002|$ 003(S 002|% 174|9% 39.88
* $3.50 over scale for Industrial work under a project agreement
JANESVILLE RESIDENTIAL EFFECTIVE June 1, 2019
Total Total
Base Wage Drug Scholars Equality | Industry Total
Classification Wage H&W NPF LPF SASMI | Package iTi JATTF | Testing | hip Fund [ SMOHIT NEMI Fund Funds Pkg.
Journeyman S 3000|$S 865|S 771|$S 273(S 147|% 5056(|S$ 012|$S 053($ 002|$S 001($S 0.02|S 0.03 $ 0.73|% 51.29
65% Trainee $ 1950(|$S 865|$ 771|$ 273|S$S 116|$ 3975|S$ 012|$ 053($S 002|$ 001|($S 0.02|S$ 003 $ 073(9% 40.48
70% Trainee S 2100|$ 865|S 771|$S 273(S 120|$ 4129|S$ 012|$S 053($ 002|$S 001|($S 0.02|S 0.03 $ 073(9$ 42.02
75% Trainee $ 2250|$S 865|S$ 771|$S 273(S$S 125|%$ 4284(|S 012|$ 053($ 0.02|$ 001($S 0.02|S$ 003 $ 073(9% 4357
80% Trainee S 2400|$ 865|S 771|$S 273(S 129|%$ 4438|S$ 012|$S 053($ 002|S$ 001|($S 0.02|S 0.03 $ 073[% 45.11
85% Trainee $ 2550 (|$S 865|$ 771|$S 273(S$S 134|$ 4593(|S 012|$ 053($ 002|$ 001($S 0.02|$ 003 $ 073|9$ 46.66
90% Trainee S 2700|$ 865(S 771|$S 273(S 138|$ 4747|S 012|$S 053($ 002|$S 001($S 0.02|S 0.03 $ 073($ 48.20




